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President’s Report

Once this has been completed the information gathered will
form our official response which will be presented to the
Minister in May. This has been a great outcome but there is still
much more to do. If you are not a member of the union, now is
a great time to join to have your voice heard.

I hope you all had a well-deserved break. It’s been another
huge term for all of us in SBMAQ and for all in schools and there
is so much to report back to you all.
In late December of 2014 I had the opportunity to meet with Dr
Anthony Lynham with a contingent from our union, Together.
This was a fabulous opportunity to meet with the Opposition
Education Spokesperson to discuss the role of administration
staff in schools and the inadequacies of the current allocative
model. At this meeting we presented Dr Lynham a copy of
the discussion paper written by SBMAQ and also the latest
wellbeing survey which was commissioned by the University of
Qld. As a group we pushed for a review of the allocative model
with particular focus on the administration stream.
As you are all aware, we then had a change in government in
January of this year and one of the election commitments from
our new government was a complete review of the allocative
model. Here’s the extract from the election commitment:
A future Labor Government will conduct a complete
review of the model used to allocate administrative and
support staff to Queensland state schools to ensure that
principals and teachers have the support they need to
do their jobs, and administrative staff such as Business
Service Managers are properly rewarded for their
important work.
So what happens now? Since the commitment was made,
Together have met with the Education Minister – Minster Kate
Jones. At this meeting we confirmed the government’s
commitment to a complete review. We have also started
preliminary meetings with Jeff Hunt the DDG of Education and
his team. What can you do? Together is gathering feedback
from members about the inefficiencies of the allocative model.
They are currently visiting schools to get your feedback. It’s
important to encourage all school based public servants to
engage with them so that we can build a strong picture of the
issues with the model. There is also a survey which you can
complete.

First to Click Relief Pool App
We are continuing to progress the development of the relief
pool application for school support staff. We are currently
finalising contracts and we will be piloting in 7 schools in term
2. Already the app has been developed and it looks fantastic.
We will be launching the app at the Leadership Forum in August
with a “show and tell” on how to use the app. Keep an eye out
for the First to Click booth at the Forum for your sneak peak
before the presentation!

SBMAQ Sponsorship
SBMAQ are proud to announce GuttaFilta as one of our
Platinum Business Partners for 2015/2016. Guttafilta offers a
fantastic new product to help keep your gutters clear. Check
out their advertisement below.
We are also continuing our fantastic relationship with Camp
Australia in 2015. Camp Australia is our other Platinum
Business Partner who we have enjoyed a long working
relationship. Check out their advertisement below.
Our Gold Sponsors for 2015 are:
•
•
•
•

Advanced Life
Higgins
Interface
Woods Furniture

You can find their details below in this newsletter.
Sponsorship continues to grow for our Leadership Forum.
Keep an eye out for our Forum Program with details of all of our
sponsors.
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We thank our sponsors for their support and love working with
them across a range of events!

• Configuration – Principal now able to select email
notification option
• Security Roles and Access – may be able to do away
with paper based forms
• Technical refactoring – changing screens to work with
Internet Explorer 11
• Corporate Card Screen Update
OneSchool are currently piloting a new interface version of
Agresso. Very few changes but look and colour scheme will be
different. Once pilot is successful there will be a staged rollout.
There will be no processing changes. There will be the capacity
to open multiple pages.

Corporate Services Catalogue
Workshop

SBMAQ Wellbeing Program
SBMAQ has received a $100,000 grant from DET Workforce
Initiatives to implement a Wellbeing Program for Administration
Officers and Business Managers. Over the coming months at
your branch meetings and through a survey we will look at the
best way to implement this program with a view to making
this program sustainable for years to come. This has been
a fantastic opportunity for our association and anyone who
has any ideas in the meantime, please email me at
president@sbmaq.com.au

OneSchool Associations’ Meeting
Each term the presidents of the principals associations, myself
and OneSchool meet to discuss any upcoming changes,
challenges etc. This meeting gives us all an opportunity to
provide feedback and view any upcoming changes proposed
before they go to the OneSchool board meeting. Some of the
items discussed were:
• The possibility of a OneSchool Academy with
Accredited Training provided
• Reporting was turned off for the first 4 weeks of this
year. Performance was increased for the start of the
year and this may be a regular occurrence in future
years.

April Release:
•
•
•
•
•
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Academic Reporting
AIMS – verification enhancements
Student plan being prototyped
USI
CARA – database design

I and BSM representatives from SBMAQ attended a workshop
about the implementation of the Corporate Services Catalogue
project. This project is to revolutionise how we access
information on OnePortal and to try and reduce the need of
using paper based forms by transforming the paper based
forms into electronic smart forms with workflow options
embedded in them. At this workshop we discussed which
forms would be ideal as a smart form and as more information
is shared we will keep you all updated.

Flying Start Meeting
The Flying Start Project closes at the end of April. HR School
Resourcing will take over the management of the Flying Start
implementation. In 2015 we saw an increase in enrolments in
both primary and secondary. We saw growth in the primary
school numbers in years 4 and 6. The loss of year 7 was offset
by the growth. AO2 positions in secondary increased.
Regional HR teams are visiting schools in semester 1. They are
meeting with staff to provide advice and support.

MyHR Meeting
This term I also met with Mark Hewison Director of MyHR and
his team to discuss the recent changes to MyHR and to discuss
upcoming changes. I raised with Mark the issues with the HR
delegations and how the delegations don’t reflect the practices
in schools. It was determined that a stakeholder group be
established with SBMAQ members to work with us to identify
improvement opportunities that best support us in our day to
day business operations. This group will assist MyHR in setting
direction for change, identifying options and making decisions
about where energy should be focused.
Another stakeholder group will also be established with the
presidents of the principals associations and our association.
We look forward to working with MyHR in the future.

In Other News
I have also attended the State Schools Stakeholder Reference
Group Meeting which is a meeting chaired by the DDG of State
Schools and has representation from all unions, the principals
associations, and the P&C association. The ADG’s across all
briefs in the department also attend the meeting and report
back as to what is happening in their portfolio. This is a fantastic
opportunity for SBMAQ and this group meets once a term.
Planning is well underway for development of a Budget Planner
tool which will be an addition in OneSchool. This will streamline
the budget process and ensure consistency across all regions.
SBMAQ are in discussions with DET around this process and
DET have been visiting schools to ensure the process is
mapped out correctly. This is a great initiative which hopefully
will save time for us in the future.
Meetings are continuing around Biometric Clocks. As
mentioned previously, these meetings are to ensure the
biometric clocks that have been implemented in schools meet
all legislative requirements. All who have attended are working
hard to make sure they do and I am confident of a positive
outcome for schools.

Michelle Johnson – Geebung State School
Donna Armstrong – Strathpine West State School
Ashton Andrews – Clermont State High School
Maria Sharp – Delany’s Creek State School

Professional Development
Update
We continue to organise quality PD for members across the
state. Cleaners training was again organised for the Easter
School Holidays and over 1500 cleaners were trained. For
those cleaners scheduled to be training in the term 2 vacation
period, emails are being sent out now. Please ensure you
respond to the email as soon as possible as this will register
your cleaners. If you don’t respond they will not be included in
the numbers.

School Support Staff PD Webinars
Developing Your Team
One of the challenges we face in schools is developing
teamwork. If we can build effective teams we make our lives
easier and our time more productive. Many schools have found
the professional development session by Steve Francis
particularly useful. You can watch the webinar here . It is part of
our School Support Staff PD program.
http://schoolsupportstaffpd.com.au/videos/
building-effective-teams/
School Support Staff PD is an initiative by SBMSAQ to provide
professional development specifically for support staff through
both a collection of recorded PD sessions that you can access
whenever you need them (great for staff development), as well
as 18 live sessions each year.
Your school can access high quality PD without leaving your
school and at a time that suits you by becoming a subscriber.
Becoming a member provides 12 months access for one low
fee.
Register now here and click the invoice me option at check out
to receive the SBMAQ discount.
One of the challenges we face in schools is developing
teamwork. If we can build effective teams we make our lives
easier and our time more productive. Many schools have found
the professional development session by Steve Francis
particularly useful. You can watch the webinar here . It is part of
our School Support Staff PD program.

Computer Based Workshops

QELi SBMAQ Scholarships
Congratulations to the following members who were successful
in receiving a $1000 scholarship to help pay for their QELi
Leadership Program. We wish you all the very best in your
studies!
Barb Colby – Mackay District Special School
Glenys Brown – Wellington Point State High School
Jayne Clark – Wamuran State School

We are again offering computer based workshops across the
state. You can organise a workshop in your region by emailing
me at president@sbmaq.com.au
We are currently offering workshops on the following:
•
•
•
•

OneNote
Outlook
Microsoft Word
Excel Session 1 and 2
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Customer Service Training

Here’s a sneak Peak:

The feedback from the Customer Service Training has been
fantastic. We again have the opportunity to offer this training
across the state also. If you’re interested in hosting Customer
Service Training again email me at president@sbmaq.com.au

Malcolm Dix - MC

Preparations are well underway for the 2015 Leadership Forum
being held on the Gold Coast at SeaWorld Nara Resort on the
26th, 27th and 28th August 2015. The program and registration
form will be released shortly but check out our keynote
speakers. It will be fantastic.
I hope you all have a fantastic term 2. Please remember our
General Meeting is scheduled for the 3rd June 2015 and more
information will be circulated closer to the date.
Warm regards
Sharon Abbott
President

Malcolm Dix is a ‘recovering’ Social Worker and
Stand Up Comedian with 20 years’ experience
in presenting to diverse, wonderful and
challenging audiences. For much of his life
Malcolm worked with homeless people in
Australia and London and during this time he
also commenced a career in stand up comedy,
partly in an attempt to stay sane and healthy
amidst the frequent chaos and challenging nature of his daily
work.
Malcolm has performed at the Melbourne International Comedy
Festival as toured with its Comedy Festival Road Show and
appeared on Rove Live, Triple J and the ABC. He can still be
heard from time to time on talkback radio.
This unique combination of life experiences is what sets
Malcolm apart from others. His natural high energy, insight,
empathy and humour give Malcolm the flexibility to present
as either a Speaker, Corporate Comic and/or Master of
Ceremonies, and he is often engaged to perform all three roles
at the one event.
Malcolm’s relaxed, approachable style is always focused on
connecting with the audience and establishing an engaged
and positive environment. Malcolm’s many years as a stand-up
comic and club MC have honed his skills at setting the scene
for following speakers to weave their magic at Conferences and
various events.

Robyn Moore
For 40 years, Robyn Moore has been changing
peoples’ perception through “the power of the
word” as an educator, in advertising, syndicated
radio comedy, animation series and now as a
speaker at National and International
Conferences. She is passionate about
increasing access to human potential and
opening pathways to 100% participation in life
through “breakthrough” communication!

SBMAQ 2015 Leadership Forum
As mentioned previously, preparations are
well underway for the 2015 Leadership
Forum – “Beat Your Own Drum”.
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Robyn is a National Patron of the Make-A-Wish Foundation, an
Australia Day Ambassador for the Australia Day Council and is
Australia’s most in-demand female speaker. She has a unique
relationship with words and weaves together humour, powerful
stories and life-altering distinctions to create an experiential
presentation which, she promises, will create greater access to
“well-being”, resilience, passion, service, leadership, balance,
results and satisfaction for participants…both professionally
and personally. Robyn promises this will be no “ordinary”
presentation.

Amanda Gore

Keep an eye out for the full program which will be released early
next week via email.

Amanda Gore has been one of America’s and
Australia’s most admired professional speakers
for more than 25 years. A communications and
performance expert, her skill - enhanced by
decades of scientific discovery and personal
experience - is in transforming the spirit of
people and cultures by changing attitudes,
improving relationships, connecting people,
managing change, leadership, innovation, and team dynamics.
Amanda, CEO of The Joy Project, uses the science of the heart,
and the principles of emotional intelligence and neuroscience,
to help business leaders achieve the results they need by
getting people engaged in, enthusiastic about and aligned with
corporate goals and vision.
The most important thing in life is how you feel about yourself
because that affects every other aspect of your life. However,
the ability to make others feel good about themselves is also
critical for success in any field. Amanda, an Aussie, will help
you reconnect to the energy and emotional layers that really
drive performance, innovation, relationships, engagement and
creativity in your business and life.
Amanda Gore is a powerful keynote and workshop presenter
with a unique ability to connect and engage with her audiences.
Within a few short minutes, she breaks down the barriers that
separate people through funny, energising and practical
presentations that will facilitate change behaviour and move
your audience to action.
People walk away from her sessions on an emotional and
inspired high, feeling different, with new skills and techniques so
they behave and think differently.

Dr Neil Carrington
Dr Carrington is a Harvard Club of Australia
Fellow 2012-13.He was awarded a prestigious
scholarship to attend the CEO program at
Harvard University’s Graduate School of
Business.
Neil was the Foundation National Director of the
Leadership Centre for the Australian Council for
Educational Research (ACER). The Centre has a national focus
on Actioning the latest research to provide prActical support to
the professional learning and work of current and aspiring
leaders throughout Australia. Dr Carrington’s expertise is in
ensuring that organisations and individuals are able to perform
at their optimum level. He specialises in strategic planning,
performance development systems for staff, executive
coaching and advanced communication skill development.
Dr Carrington is currently engaged by Queensland Health to
develop and deliver the ‘Top 500’ Executive Leadership
Program for their 70,000 staff. He was a keynote speaker at the
Australian Council of Educational Leaders (ACEL) conference
in Darwin and the national Australian College of Health Service
Management (ACHSE) conference on the Gold Coast. His
featured presentation in the business strand of the ‘World
Conference on Thinking’ in Malaysia sold out.

Procurement News
What does Corporate Procurement do?
We provide:
• Purchasing advice and assistance to all school staff and
P&C personnel
• Purchasing training
• Purchasing policies, procedures and document
templates, including the P&C purchasing policy
• Sourcing and management of complex contracts and
Standing Offer Arrangements
• Contract management services

Where can I ask for help?
Email:
procurement.ICTCategory@dete.qld.gov.au – for purchases of
ICT software, computers, tablets, servers, ICT contractors, etc.
procurement.facilities@dete.qld.gov.au – for purchases of
furniture, fittings, fixtures, cleaning, playground equipment,
building infrastructure and maintenance services etc.
procurement.bsc@dete.qld.gov.au – for purchasing all other
goods and services e.g. school/retail operation supplies, travel
etc.
procurement.corporate@dete.qld.gov.au – purchasing training,
procedures, forms and general enquiries
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Telephone:
1300 366 612

OnePortal:
https://oneportal.deta.qld.gov.au/Services/
Procurement_Purchasing/Pages/Default.aspx

Purchasing Network Team Site:
https://team.oneportal.deta.qld.gov.au/sites/
purchasingnetwork/default.aspx
DETE Purchasing Network where purchasing issues are
discussed and updates of new developments or changes in
purchasing guidelines are published

• You do not purchase/own the devices but simply pay a
click rate (per page rate). Corporate Procurement
negotiated this with the supplier to bring you the best
possible rates.
• Black & White = 1.65 cents per page Color = 10.95
cents per page
• This per page rate includes all servicing/break fix/toners
- you only pay for your paper
With the cost savings to be made, many schools are getting on
board.
For further, detailed information you can speak with the
Contract Manager, Terri Hinkley, on 3034 4722

Three new preferred suppliers on the
sporting equipment Standing Offer
Arrangement (SOA) (DETE100883) for
DET customers to choose from
Prior to 2015, DET customers have been able to purchase their
sporting equipment from two Preferred Suppliers (Hart Sport
and World of Sport) under DETE10083. From March 2015,
school customers can now purchase from five suppliers under
this Arrangement. Discount details are as follows:
Supplier
Amart All Sports

Pricing Discounts
10% discount off the published catalogue price
available to DET customers on over the counter sales
(identification needs to be provided before discount
arrangement pricing is applied).
Online component is still being developed and
customers will be notified through OnePortal when
discount pricing is available online.

Hart Sport

RHSports

15% discount off the published catalogue price.
Discount pricing available online.
10% discount off the Recommended Retail Price
(RRP) on all Nyda branded catalogue products.
3% discount off the Recommended Retail Price (RRP)
on all non-Nydra branded catalogue products.

Struddys

20% discount off the Recommended Retail Price
(RRP) on all products in the Contractor’s published
catalogue.
Online component is still being developed and
customers will be notified through OnePortal when
discount pricing is available online.

World of Sport

No discount is offered.

Managed Print Service DETSOA-100982
The Managed Print Service Arrangement, DETSOA-100982 is
now in its third year. This Arrangement provides a
comprehensive Managed Print Service to optimise print
services, reduce print volumes and costs and improve
productivity.

Interactive Whiteboard Products - DETPSA-100543
Wanting to Purchase Interactive Products for your school?
DET arrangement DETPSA-100543 provides the supply,
delivery, installation, training and support of Interactive
Products which includes:
•
•
•
•

Interactive Whiteboards
Projectors and Interactive Projectors
Interactive Tables
Interactive Panels

Or contact the suppliers direct:
•
•
•
•

ASI Solutions (Ph: 1300 368 010)
Empowered Learning Qld (Ph: 1300 667 084)
Technology Core (Ph: 1300 882 245)
Videopro (Ph: 1300 843 367)

INFRASTRUCTURE PROCUREMENT
UPDATE
DETE SOA 101581 - Principal Consultants
There are thirty-two (32) suppliers operating under this
arrangement;
The purpose of this arrangement is for the provision of Principal
Consultants to perform and/or coordinate the delivery of
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architectural and engineering consultancy services and to
coordinate and manage the delivery of sub-consultancy
services for the following disciplines for Queensland
Government state owned educational facilities;
•
•
•
•
•
•
•
•
•
•
•

Architects
Building engineering (including but not limited to roofing)
Civil engineering
Structural Engineering
Electrical, security and communications engineering
Environmental engineering (including but not limited to
green design, sustainability, landscaping and arborist)
Mechanical engineering (including but not limited to
thermal, acoustics and building services)
Geotechnical engineering
Hydraulic engineering (including but not limited to
drainage)
Landscape architects
Fire protection

DETE SOA 101582 - Provision of Project Managers
• There are eighteen (18) suppliers operating under this
arrangement;
• This arrangement is for the provision of project
managers to steer the delivery of the Department's
maintenance and Capital Works programs at
Queensland Government state owned educational
facilities;
• This includes provision of project planning and
leadership for maintenance and Capital Works projects
and overseeing (managing) the execution and
completion of the assigned projects.

DETE PSA 101740 - Provision of Hand Dryers
• There is one (1) supplier operating under this
arrangement;
Stowe Australia Pty Ltd
PO Box 4025
Eight Mile Plains Qld 4113

Contact: Tim Donohue or Vishal Sajnani
Phone: (07) 3423 6777
Fax: (07) 3423 6799
Email: dete@stoweaustralia.com.au
• This arrangement is for the supply, installation,
maintenance and removal and/or disposal (if required) of
any air emitting hand dryers. This will include the
subsequent maintenance and removal and/or disposal
of any existing hand dryers, as well as any associated
electrical requirements and wall preparation if required.
DETE PSA 101792 - School Carpet Cleaning
• There are eight (8) suppliers operating under this
arrangement;
• This arrangement is for the provision of carpet cleaning
services for Queensland state-owned educational
facilities;
• The arrangement is not mandatory;
• Queensland state-owned educational facilities can
contact any of the suppliers within their sector directly to
obtain quotes and organise the work.

Contact Information
The Corporate Procurement Branch can assist with
procurement advice and support. If you require assistance
please email the Corporate Procurement Branch or phone on
1300 366 612.
All the latest procurement documents and updates can be
found on the Corporate Procurement section in OnePortal.

MyHR Update
The MyHR Workplace Health and Safety (WHS) application
has been improved to make it more streamlined, quicker and
easier to use. These changes simplify the Incident, Injury/Illness
and Review screens whilst ensuring essential information is
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recorded. The key improvements, based on user feedback
include:
• reorganised, simplified input screens with less
mandatory data entry
• removal of repetitive fields and some data entry
requirements
• fewer email notifications to reviewers and delegated
officers
• clearer functionality to record hazard and action
information on the review screen
The automatic email notification to Workplace Health and
Safety Queensland (WHSQ) that was triggered in the event of
a notifiable incident has been deactivated. In the event of a
notifiable incident, workplaces are required to phone WHSQ
using the hotline number - 1300 362 128. Many schools are
already using this process.
More detailed information about these changes can be viewed
in the What’s new in MyHR WHS? factsheet. Further factsheets
are available at:
https://oneportal.deta.qld.gov.au/Services/HumanResources/
OrganisationalHealth/Pages/
MyHRWorkplaceHealthandSafety.aspx
For support and information about managing health and safety
please contact your Regional Senior Health and Safety
Consultant:
http://education.qld.gov.au/health/contacts/hscontacts.html

Environmental Management Unit
Update
Updated Asbestos Management Posters
Infrastructure Services Branch has updated the suite of
asbestos management resources for schools.
The updated suite of resources contains:
• Poster – asbestos management – your role
- Designed to increase awareness and clearly identifies
the roles and responsibilities to maintain the health &
safety of staff and students.
• Poster – asbestos management, your team – school
- Designed to identify the trained Asbestos
Management Team members at a location to ensure
staff can report any concerns or damage.
• ‘New’ Door Poster – No WAAP! No work!
- Designed to be displayed on the door service
providers enter as a gentle reminder to collect a WAAP
prior to undertaking any work. Thanks to staff at
Longreach School of Distance Education for the
concept which has worked successfully at their school.
Don’t forget to display in colour:
• the Asbestos warning signage (image and size
specifications)
- To comply with current WH&S legislation, the asbestos
warning signage must be installed and maintained in all
department–owned facilities to indicate the presence of
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asbestos-containing materials (ACM). The asbestos
warning sign must be displayed at the administration
centre of the School or workplace and the size must
comply with Australia Standards.
To access the resources see the right-hand feature of the
Asbestos management – policy, plan & guidelines page on the
Asbestos Management website . For more information, contact
your Infrastructure Manager.

Delivering the Asbestos Awareness –
annual 30 minute presentation to P&Cs
The Asbestos Awareness presentation must be delivered
annually by School Principals to all departmental staff and the
P&C in locations where there is confirmed or assumed
asbestos-containing material (ACM) in department-owned
facilities.
An internal audit report has identified that a number of P&Cs
are either not receiving or participating in DETE’s Asbestos
Awareness program, or completed the register of attendance
for review by the auditor.
Further details including the tools to deliver the Asbestos
Awareness – annual presentation are available from the
department’s website located via the OnePortal Quick links
‘Asbestos Management’.
If you require more information, please contact your Regional
Infrastructure Manager.

BEMIR Work Area Access Permits
(WAAPs) – Don’t leave them open
A Work Area Access Permit (WAAP) is a written and signed
authorisation, granting conditional access to a specific work
area in a facility, for the purpose of carrying out building-related
work or activity which may or may not potentially disturb
asbestos-containing materials (ACMs).
WAAPs need to be generated before any work can begin from
the Built Environment Materials Information Register (BEMIR),
which you can access via OnePortal . Once the work is
complete and signed off, the WAAP is to be finalised (i.e.
closed) electronically in BEMIR.
Please regularly check your “Active” WAAPs and ensure that
they are closed following completion of the work.
For more information about WAAPs, see the Quick Reference
Guides available from the OnePortal BEMIR page.

BEMIR Facility Site Maps to be used by
schools
What to do:
Continue using the corresponding facility site map and naming
conventions currently in BEMIR when creating WAAPs for
service providers undertaking maintenance, installation,
refurbishment and construction related works.

Background:
Using the current facility site map saved in BEMIR when
creating work area access permits (WAAPs) or asbestos
incident management reports (IMRs) will ensure the correct
corresponding BEMIR asset/improvement and associated
asbestos register is available for the service provider
undertaking work at the facility or reporting an asbestos
incident.
Currently, Infrastructure Services Branch (ISB) are mapping old
to new functional location descriptions finalised by the PAMS
Team against BEMIR and then providing the data to the
Department of Housing and Public Works to upload. Once the
BEMIR update occurs, the corresponding facility site map is
also uploaded into BEMIR.
The above activities are completed sequentially; ensuring
relevant confirmations are obtained from School Principals in
relation to site map updates. This ensures a high level of data
integrity for site maps that are also used as a reference for
updating BEMIR. Principals are advised via email when the
process has been finalised.
Any concerns regarding OneSchool naming conventions or site
maps
should
be
directed
in
an
email
to
SAPPMInterface.FACILITIES@dete.qld.gov.au
If you have any questions in relation to BEMIR updates, please
send
an
email
with
your
query
to
BEMIR.DataUpdates@dete.qld.gov.au

Issuing Asbestos Registers from BEMIR
What to do:
The Asbestos Register in BEMIR not the Asbestos
Management Plan should be provided to principal contractors
or project managers when scoping or planning building-related
works or when printing a back-up hardcopy to be kept on file.

Background:
The front ‘Dashboard’ of the new BEMIR offers users the option
to produce an Asbestos Register or an Asbestos Management
Plan from the ‘I want to’ section. The Asbestos Management
Plan lacks vital information about the type of ACM which is
crucial information for principal contractors or project managers
when scoping or planning building-related works.
Schools are also reminded to use the Asbestos Register
functionality to produce the hardcopy back-up to place on
file in January and then again in June each year. All previous
hardcopy versions must be destroyed.
* Tip: keep an Asbestos Register excel version on your desktop
which you replace at the same time you generate your new
hardcopy asbestos register.
For more information about using BEMIR, please see the Quick
Reference Guides available from the OnePortal BEMIR page
. Alternatively contact your Infrastructure Advisor to identify
upcoming Asbestos Management Team (AMT) Training
sessions in your region.

Greetings from the Gold Coast
Welcome back and like many of you we’ve hit the ground
running. In this new role as President for the Gold Coast
Branch, I would like to thank the new committee for their
enthusiastic approach to the New Year, as we will endeavour to
provide quality, informative and worthwhile meeting agendas.
Term one Gold Coast branch meeting was held at Fitzy’s
Convention Centre Loganholme, we had a pleasing attendance
of 56 BSM’s & AO’s. Thank you to all that attended and we
hope that this great response in attendance, will continue for
the other meetings throughout the year, we all understand how
hard it is to have a day away from your schools. A special
mention and a huge thank you to Higgins, who kindly
sponsored our day, providing us with a valuable source of
information and goodies.
Our day was themed, “Colour your Life”, as we wanted to
put some colour back into our lives from the eventful and
stressful start to the 2015 school year. Our committee decided
to entertain and add some comedy, by producing a little movie
of the “events” that generally happen the first few days of school
returning. This was well received; however the committee will
probably not give up their day jobs and can guarantee that no
Oscar nominations would ever eventuate in their life time.
A meeting is not a meeting without its technical issues, despite
every attempt in preparation and planning. Our venue’s wireless
internet connection decided to be intermittent throughout the
state meeting, so unfortunately we did miss Sharon’s
discussion onwards from the Customer Service Training.
Thankfully Glenys our Branch Rep was able to get us up to
speed until we got back on line.
We were fortunate to have an invaluable and entertaining
presentation by Karyn Healy, Psychologist from the South East
Region’s Organisation Heath Unit. Karyn presented “Looking
after yourselves in the Frontline”, focusing on the social,
emotional and management skills relating to our demanding
roles. It was a great interactive presentation, with all attendees
participating in the activities and discussions.
Our term two meeting on the 3rd of June will be held at
Ashmore State School. Our theme for the day will be, “Can we
fix it, yes we can!” with the focus on Facilities. Further details
will be available early next term, so please note this date in
your diaries. We encourage BSM’s and AO2’s that are based
further down the coast to attend this meeting, as we are trying
to spread venues evenly to allow as many members as possible
the opportunity to attend at least one meeting a year.
Looking forward to seeing you at our next meeting and if you
have any suggestions or queries please feel free to contact any
of our committee members.
Regards,
Tracey Wallace (President) 5540 9333
Leissl Lovely (Vice President) 5540 9222
Fiona Winsor (Secretary) 3488 1333
Cheryl Clegg (Treasurer) 3380 4111
Glenys Brown (Branch Rep) 3820 4222
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