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President’s Report
What a busy start to the year we have had and as always seems
the norm, we can all expect many changes over the next 12
months as we see new initiatives and programs implemented
in 2014. It has been fantastic to see that SBMAQ has been
consulted in regards to many of the new initiatives that will be
implemented and this includes:
• OneSchool Facilities Enhancements – including 14 pilot
schools in South East Region with SBMAQ input and all
schools are members of our association
• OneSchool Finance Enhancements – our SBMAQ
Finance Committee meet with OneSchool regularly to
discuss enhancements. I also meet with OneSchool and
the principals associations on a quarterly basis and we
have representation from SBMAQ on the OneSchool
board
• The New Travel Booking System – input from SBMAQ
regarding the development and implementation
• School Business Administrators Finance Module
upgrade – SBMAQ have again provided feedback for
this module’s upgrade
• Panel Representation on various SOAs – SBMAQ has
provided panel members to provide expert advice when
considering new Standing Offer Arrangements
One of the greatest achievements for our association is the
relationships we have with the principals associations and we
have now been asked to sit on QAASP’s Finance Committee to
provide advice and feedback so that we can all ensure we are
pursuing the same outcomes for schools. This is a great leap
forward for our association.
Again this term we have rolled out a huge amount of
Professional Development including providing schools access
to cleaners training. This term we introduced our new training
package for cleaners which ensures that cleaners are getting a
variety of training not just the standard training that was offered
previously. This training was offered in the Metropolitan region
and will be rolled out across the state over the coming months.
Keep an eye out for the information.
We trialled the implementation of computer based workshops
in term 1 including an Introduction to Computers course,

Microsoft Word and the excel workshops that many have
already attended. Given the huge amount of change coming in
term 2 and 3, it was determined to delay any further training in
this space until later in the year. It is also envisaged that training
will be upgraded to include Outlook 365 as this is rolled out to
schools in Semester 2.
This year we have also introduced using webinars to ensure all
members have access to SBMAQ. It has meant that we are
able to utilise Webinars to host our General Meeting each term.
It now gives branches flexibility around their meeting schedules
and also those members who cannot access a meeting venue
due to the travel time to get to a meeting, it allows members
to login and listen from their school computer. We also record
the guest speakers so that you can refer back to the session at
any time. This was extremely valuable with the changes to the
Special Leave Directive as many members were able to recap
what Louise Nugent had said by watching the recording.
Another new initiative is the introduction of Webinars with Steve
Francis. This is a very targeted form of PD, which only runs for
45 minutes. The sessions are run every 2 weeks and provide
each participant with quick and pointed PD. The great thing
about these sessions is that they are recorded so you can
either view them during the live session or view them at a
time that suits you. Use these sessions to run PD with staff
at your school. On completion you will have a bank of 15
webinars to access at any time during the year. It is envisioned
as we continue to run these sessions that this bank will grow.
Giving schools access to various professional development
opportunities throughout the year.
Preparations are now well underway for our State Conference
in August at Jupiters Casino. With over 285 BSMs and AOs
registered already it is shaping up to be a great event. We also
have locked in over 45 sponsors which is an amazing response.
If you haven’t yet registered there is still plenty of time and
remember all members receive a $200 discount off the price of
the registration.
Don’t forget our next meeting will be on the 4th June. Venues
and details will be out shortly. Have a fantastic term 2!
Warm regards
Sharon
Sharon Abbott
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versatile, critically acclaimed and popular comedy performers
and I am sure that her session will inspire and entertain you.
Steve Francis, one of SBMAQ’s great friends will get into the
conference theme and talk about how to juggle jelly and 10
other strategies for making 2014 your best year ever. Steve is
always entertaining and I know you will enjoy his session.
The University of Qld will then present their findings from the
Wellbeing Survey that SBMAQ conducted and I’m sure the
results will be of no surprise to any of us. Finally we end
the day with Jan Caro another well-known TV personality and
commentator. She will share with us how to market your school
with no money. We wrap up the conference with the sponsors
draws and thank you and goodbyes. Already we have over 46
sponsors who have confirmed their attendance and we thank
them again for their continued support.
To register please head to our website where you can
download the program and register online:
http://sbmaq.com.au/wpmain/conference2014

Conference Update
Don’t miss out on registering for our upcoming State
Conference at Jupiters Casino, “It’s a Juggling Act”.
Registrations are filling fast with over 288 BSMs and AOs
already registered. As always we start the conference on the
Tuesday night with a welcome dinner “Circus Carnivale”.
Wednesday is jam-packed with the Director General, Dr Jim
Watterston officially opening the conference. Pat Bryan,
Director of Workforce Initiatives will provide us with an insight
into the upcoming Flying Start Initiative. We then will have “The
Mind Gardener” presenting “Wired for Leadership”. Giving us
tips on how to switch people on and motivate them to perform
at their best. Finally the first of our many workshops will end
the business part of the day. We all then merge on the Pavilion
Conference Room for “Under the Big Top Celebrations”.
Thursday is again full of great speakers, where we will run 3
sessions of workshops and the choices are fantastic. There is
something for everyone, including speakers such as Annette
Ball, Andrew Horabin and if you want more of The Mind
Gardener, there are 2 different workshops that will fill that gap.
Along with many speakers from DETE, Thursday will be a
fantastic day. On Thursday night we all get glammed up for
our Conference Dinner “Circus Solei” Gala Dinner. At our
conference dinner we will be presenting our SBMAQ Significant
Achievement Awards for those BSMs who have made an
outstanding contribution to SBMAQ and our SBMAQ
Community Achievement Awards for those BSMs who have
made an outstanding contribution to their school community.
Nomination forms are available within the conference program
so take the time to nominate your colleagues today. We will also
present any Life Member awards on the night.
Friday as always sees the conference end with a bang with
some amazing speakers to entertain us and share their
knowledge. We start the day with the amazing actor and
comedian Magda Szubanski. Magda is one of Australia’s most
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Procurement News
New Travel Booking Model
A new whole-of-government travel booking model (TBM) has
commenced across departments and schools. The new TBM
is to be used for all travel by DETE staff and guests, but is not
intended to be used to book school excursions or any student
travel.
The new service provider is Corporate Travel Management
(CTM).
The new TBM is expected to deliver significant cost savings
through greatly reduced transaction costs and improved
administrative procedures. All government organisations
(including schools) are expected to utilise the new travel
booking model. The TBM is the only mechanism to access the
full range of discounted government pricing for air travel and
accommodation.
The new TBM has the ability to make bookings online, by
phone, fax or email and such bookings can now be made with
CTM (the new provider).
The online booking tool, which allows travellers (or booking
officers) to book their own air travel, car hire and
accommodation, will be available in the second half of 2014.
Further details regarding the online system and training will be
made available at a later date.

Setting up a profile to use the new TBM

Adobe Software Suite Offer –
DETESOA-101630
The department has negotiated an agreement with Adobe that
provides an opportunity for Schools to license all DETE staff
and students with access to the Adobe software suite for a
fraction of the recommended retail price.
The offer, which opens again in June, gives schools and DETE
corporate business units the chance to purchase a three-year
term agreement (paid annually) for the use of the Adobe
Software Bundle. The offer is based on staff FTE and includes
student BYOD coverage and work from home software for
staff’s personal devices for a small administration fee.
Availability of the Student BYOD and staff work-at-home price
is contingent on your school agreeing to take up the license for
the three year term.
The Department has also been able to secure agreement from
Adobe to leverage the considerable volume under the
arrangement to offer the same pricing discount to
non-departmental schools as well.
More information can be found at :
https://oneportal.deta.qld.gov.au/Services/
InformationTechnology/Pages/Adobesoftwaresuiteoffer.aspx .

INFRASTRUCTURE PROCUREMENT
UPDATE
Provision of School Furniture DETESOA-100749

Under the new TBM, there are three main roles:
• Administrator – can book travel for self and others, can
create “bookers”, can obtain reporting
• Booker – can book travel for self and others
• Traveller – can book travel for self
Each business unit (including schools) needs to have at least
one “Administrator” role defined. School Business Services
Managers (BSMs) are proposed as the most suitable nominee
for the administrator role within most schools.
If you would like to set up a profile to use the new TBM:
• for an administrator, please contact Justin Willis at
justin.willis@dete.qld.gov.au
• for a booker, this can be set up using the Profile Form
available within the CTM Portal (the form should be
emailed to qtravel@hpw.qld.gov.au )
• for a traveller, this can be set up in the CTM Portal
using the “Create a new profile” option
Further information can be found on OnePortal at
https://oneportal.deta.qld.gov.au/Services/Finance/Travel/
BookingProcedures/Pages/
Newwogtravelbookingarrangements.aspx .
Comprehensive information on the new TBM is also available
on GovNet at http://tmsresources.govnet.qld.gov.au/Pages/
default.aspx . (Please note you must be logged on to the
Departmental network to view this link)

(formerly WOG SOA CPO 800-09 Part C - School Furniture.
Now fully managed by DETE ISB)
• There are six (6) suppliers operating under this
arrangement;
• The purpose of this arrangement is to provide
Queensland schools with access to a range of school
furniture products, complying with the Australian
Standards;
• This arrangement is not mandatory, however schools
must complete a Risk Assessment Form to ensure that
any furniture purchased outside of the SOA maintains
the same standards as furniture on the SOA. This form
has recently been updated to include a signature space
for the Supplier of the furniture. It is a requirement that
the Supplier signs the form as well as the School
Representative, to ensure that standards are being met
for all items being purchased for the school
environment;

Industrial Machinery for ITD - DETESOA-100664
• There are four (4) suppliers operating under this
arrangement;
• This arrangement is mandatory for schools and a Risk
Assessment Form must be completed by any school
purchasing machinery outside of the arrangement;
• DETE is in the process of adding further machinery to
the current list. Once the evaluation process is
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complete, these items will be added to the list on
OnePortal;

Playground Equipment – DETEPSA-101151
• There are eight (8) suppliers operating under this
arrangement for the supply, installation, refurbishment
and removal of playground equipment (including
playground surfacing);

Multipurpose Sports Courts - DETESOA-101274
• There are six (6) suppliers operating as a panel of
qualified Contractors to design and deliver a range of
multipurpose sports courts;

Provision of Industrial Fans - DETEPSA-101519
• There are four (4) suppliers operating as a panel of
qualified suppliers to supply, install, maintain and
remove (and dispose of if required), industrial fans, as
well as conduct any associated electrical requirements,
ceiling preparation and surfacing to Queensland
state-owned educational facilities;

Contact Information
The Corporate Procurement Branch can assist with
procurement advice and support. If you require assistance
please email the Corporate Procurement Branch or phone on
1300 366 612.
All the latest procurement documents and updates can be
found on the Corporate Procurement section in OnePortal

Environmental Management Unit
update
Asbestos Management
Delivering the Asbestos Awareness – annual 30
minute presentation to P&Cs
The Asbestos Awareness presentation must be delivered
annually by Building Managers (i.e. School Principals) to all
departmental staff and the P&C in locations where there is
confirmed or assumed asbestos-containing material (ACM) in
department-owned facilities.
An internal audit report has identified that a number of P&Cs
are either not receiving or participating in DETE’s Asbestos
Awareness program, or completed the register of attendance
for review by the auditor.
Further details including the tools to deliver the Asbestos
Awareness – annual presentation are available from the
department’s website located via the OnePortal Quick links
‘Asbestos Management’.
If you require more information, please contact your Regional
Facilities Manager.

Closing aged Work Area Access Permits
(WAAPs) in BEMIR
A Work Area Access Permit (WAAP) is a written and signed
authorisation, granting conditional access to a specific work
area in a facility, for the purpose of carrying out building-related
work or activity. A WAAP is required for ALL maintenance,
installation, refurbishment and construction related works of
any description whether the work has the potential to disturb
ACM OR NOT. Therefore, every time a service provider (SP)
comes onto the site for these types of activities, a WAAP is to
be issued through BEMIR.
Once the work is complete and the hardcopy WAAP signed off,
the WAAP must be finalised (i.e. closed) electronically in BEMIR.
There are currently more than 9000 active WAAPs in BEMIR
with nearly 50% aged greater than 180 days. Your assistance
is required to close any aged WAAPs.
Aged WAAPs without supporting documentation can be
closed, however they require specific additional information
when finalising the permit details.
To finalise an aged WAAP in BEMIR without documentation,
locate the relevant permit using the search/date parameters
and progress to the ‘Finalise Permit Details’.
1. Select the ‘No’ radio button for each asbestos-related
question.
2. In the free-text additional information box, add the
following points:
• WAAP closed due to age.
• Unknown if asbestos disturbed or removed during
works described.
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• Ongoing asbestos register updates will occur as part of
the centrally-managed, 1in 3 year Asbestos Audit
program.
For more information, locate the ‘Quick Reference Guide –
Managing Work Area Access Permits (WAAPs) in BEMIR’
available from the OnePortal BEMIR page.

BEMIR Troubleshooting
Unable to finalise and close an existing WAAP in
BEMIR
If a BEMIR user is experiencing technical difficulty finalising a
WAAP then there are a number of troubleshooting tips that may
resolve the issue.
• Even though the WAAP may have already been issued,
simply open the relevant WAAP and select ‘Generate
Permit’. The asbestos register will be generated. Use
the back arrow to return to the ‘View access permit’
workspace then select ‘Finalise Permit Details’.
• If a WAAP has been edited after it was originally
created, then the WAAP will need to be regenerated.
Select ‘Generate Permit’. The asbestos register will be
generated. Use the back arrow to return to the ‘View
access permit’ workspace then select ‘Finalise Permit
Details’.
• To close a WAAP ensure that all the mandatory fields
during the ‘Finalise Permit Details’ have been completed
then select ‘Close Permit’.
• To close an aged WAAP without supporting
documentation, refer to the process outlined in
‘Finalising an aged WAAP in BEMIR with no supporting
documentation’ on page 3 of the ‘QRG – Managing
WAAPs in BEMIR’ located on the OnePortal BEMIR
page.
If you are unable to resolve the issue then please send an
outline of the issue to BEMIR.DataUpdates@dete.qld.gov.au

Concerns regarding data anomalies or queries
with existing data in the asbestos register
If schools have concerns regarding any data anomalies or
queries associated with existing data in the school asbestos
register, then they are requested to follow the steps identified
below to resolve the matter.
BEMIR Data Resolution Process
• Step 1 - Initial response is to contact your regional
Building and Asset Services (BAS) contact to resolve the
matter.
• Step 2 - If the matter is not adequately addressed, then
contact your DETE Regional Facilities contact, to
progress the matter.
• Step 3 - If your Regional Facilities contact is unable to
resolve the matter, then please send an email clearly
outlining the details of the issue to the Central Office
Environmental Management Unit at the following
address BEMIR.DataUpdates@dete.qld.gov.au

Experienced Senior Teacher (EST)
Recruitment Process
The selection of school based Experienced Senior Teachers
(EST) is based on the assessment of the relative merit of each
applicant against the criterion and position requirements
outlined in the role description. The ability to demonstrate your
capability relates to your current and past performance as well
as your potential for performance in the position of Experienced
Senior Teacher.

Who is eligible to apply?
(Please also refer to the EST Eligibility Flow Chart in the related
links)
All applicants must be permanent teaching employees (full or
part-time) currently classified at Senior Teacher level, of the
Department of Education, Training and Employment and
registered with the Queensland College of Teachers (QCT).
If you are currently employed as a Senior Teacher, with a
classification of either A0304 or A2304, you may be eligible to
apply for Experienced Senior Teacher. If you are unsure of your
classification, it is displayed under Employee Details on your
payslip.
Officers who have completed their fourth year of full time
equivalent service as a Senior Teacher (or in the case of a
three year trained teacher have seven or more years of full time
equivalent service as a Senior Teacher) as at 30 June 2014 are
eligible to apply. The Experienced Senior Teacher classification
will be backdated to the date upon which they became eligible
between 1 July 2013 and 30 June 2014.

5

Unsuccessful applicants from previous processes are entitled
to reapply in this round and, if successful, the Experienced
Senior Teacher classification will be paid from 1 July 2014.
Applicants who were entitled to apply in previous rounds but
did not, are eligible to apply in this round. If successful, the
Experienced Senior Teacher classification will not be backdated
prior to 1 July 2013, regardless of the date at which the teacher
became eligible.
Applicants must meet any mandatory requirements outlined in
the role description.

How to apply
The next recruitment round for the Experienced Senior
Teacher initiative will be advertised on the Smart Jobs and
Careers website during March 2014.
If you are unsure on your eligibility for the Experienced Senior
Teacher status please contact the Teacher Classification Team
via email tct@dete.qld.gov.au and include your full name, date
of birth and 7 digit employee ID number.
Unsuccessful applicants from prior processes are eligible to
reapply in this round and, if successful, the Experienced Senior
Teacher classification will be paid from 1 July 2014.

To assist workplaces to reap the benefits of a healthier
workforce, Workplace Health and Safety Queensland is offering
four hour workplace health and wellbeing workshops
around Queensland. The workshops will develop participant’s
basic skills for coordinating an effective workplace health and
wellbeing program.

Who should attend:
• people with a role in developing and coordinating
workplace health and wellbeing programs
• people with an interest or who can provide support to
implement and sustain workplace health and wellbeing
program activities.
• Representatives from businesses of all sizes and all
industries
This may include managers or those working in health
and safety, human resources or injury management
• The workshop is best suited for beginner to
intermediate level experience in health and wellbeing.
The workshop is not for experienced health and
wellbeing coordinators.
Registration cost: Free
Places are limited! To find out more information about the
workshops or to register for a workshop please click here:
http://www.deir.qld.gov.au/workplace/workers/
healthy-workers/workshops/index.htm
For more information on workplace health and wellbeing visit
www.worksafe.qld.gov.au , email
healthyworker@justice.qld.gov.au or call the WHS Infoline on
1300 369 915.

2014 Working for Queensland survey
Last year the department asked you to have your say about
your experience of working with us through the 2013 Working
for Queensland Employee Opinion Survey (Please note you
must be logged on to the Departmental network to view this
link). We listened to you and identified key areas for
improvement, which we have worked to address.
Help continue this momentum by participating in the follow-up
employee opinion survey next month. In the week of 5 May,
you will receive an email from the survey provider containing a
unique link to the survey. The survey period closes on Friday 30
May. Don’t miss your opportunity to have your say!

Are you interested in implementing an
effective workplace health and
wellbeing program?
Effective workplace health and wellbeing programs can play a
beneficial role in promoting worker health, minimising avoidable
ill health, and facilitating faster recovery and return to work after
injury or illness.
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Greetings from Darling Downs and the
South West Region
Term 1 has started the year with sixty one members. We held
our first meeting at Harristown State High School and joined
into the first SBMAQ webinar also. The executive committee
and I were delighted to see so many of our members from the
region join us. There were 31 attending this time, many more
than usual.
Our invited guests for the day were Kath Humberdross,
Regional Finance Manager and Karyn Dillmann, Senior Finance
Officer from regional office. Kath and Karen shared finance and
audit information with us and Daniel Robb from QSuper talked
about salary sacrificing and other important information.
The sponsors who visited for the day were Alyssa from ESG
Asia Pacific and Colin from JNL Industries. They demonstrated
many products for a green washroom.
Adrian from Miles State High School shared his news of his
impending retirement. We presented him with a gift to say
farewell and say “thank you” to him for his contribution to this
branch. Adrian is a bit of character. He would come along to
our end of year meeting dressed as Santa Claus and hand out
the presents complete with a Christmas kiss!
It has been a very busy term and it felt at times like a long ten
weeks, but it is almost over. I hope everyone had a good break
and a relaxed time if on holidays with their loved ones.
Best wishes
Linda Robinson
President

Adrian from Miles SHS bids us
farewell as he moves into retirement.

Greetings from Gold Coast
The Gold Coast meeting was hosted by Adam Ronald at
Pimpama Secondary College. Adam is a great host, is
technologically prepared, and provides yummy catering and a
great meeting venue. The meeting was sponsored by GBC,
Country School Photos, Vetner Ladders and Officeworks.
Guest speaker, Liz Radcliffe from Organisation Health spoke
about the stress we face in our jobs. Liz was a Business
Services Manager and could relate to our workload and
expectations. The session finished with Mindfulness activities.
I would prefer to call the activities Mindlessness, because they
were certainly relaxing and cleared your head allowing one
to think more clearly after the exercise. When awaken in the
middle of the night by a work related issue, I imagine the raisin
scenario we practiced and listen intently and fall back to sleep.
Interested? The activity is below:
Try to resist the urge to rush, follow my instructions
slowly.
Firstly, hold the raisin in your hand and carefully examine
it with your eyes.
Notice its texture, colour, and patterns. See where it is
shiny and where it is dull. Notice too any thoughts or
feelings that arise as you hold it.
Next, use your thumb and forefinger to explore the
raisin's texture (you might wish to close your eyes for this
to better concentrate on the touch sensations) observe
the hills and valleys, whether it is soft or hard, smooth or
rough.
Once you've explored the raisin thoroughly in your hand,
remaining aware of the sensations of your arm moving
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through space. Hold the raisin close to your ear, and roll
it between your thumb and forefinger, exerting a little bit
of pressure. See if you can hear the faint sound a raisin
makes as you manipulate it.

Gold Coast Branch
President

After listening to the raisin for a few minutes, slowly and
consciously bring it to beneath your nostrils. Breathe in
and see if you can detect any raisin aroma. Also notice
your feelings in reaction to whatever you smell - do you
find it pleasant, unpleasant, or neutral?
Inhale deeply several times to really take in the smell of
the raisin.
Now for the really exciting part. Bring the raisin in front of
your lips and allow your tongue to reach out and capture
it. Just let the raisin lie between your tongue and the roof
of your mouth for a while. Notice any reactions that your
mouth has. Notice again any feeling responses that arise.
Continue to cradle the raisin like is for a minute or two.
Next begin to use your tongue to explore the raisin. See
how these sensations are similar or different from those
you experience when exploring it between your thumb
and forefinger. Notice too how the raisin changes as it
spends time in your mouth.
Once you feel that you've thoroughly explored the raisin
with your tongue, gently position it between your upper
and lower molars. Just hold it there for a bit and see what
it feels like. Notice any urges to bite down, or perhaps
even to protect the raisin.
Now allow your molars to come together once - but only
once. Observe what happens. Notice whatever taste
sensations, urges, and feelings arise. Just stay with the
experience of the raisin crushed between your teeth as
your mouth and mind react to it.
Next use your tongue to capture the raisin again and
explore your handiwork. See all the ways in which it has
changed and notice how it continues to change as you
explore it further. Once the raisin has fallen apart, allow
yourself to continue chewing, noticing all the different
sensations and urges that arise. Observe the swallow
reflex and how the sensations in your mouth continue to
change. Wish the raisin well as it continues its journey
down your alimentary canal.
The second guest speaker was Bianca McLean from South
East Finance. It was great to get a refresher on procurement
requirements and have Bianca available for queries. Everyone
enjoyed the topics Bianca spoke about and our sessions went
well overtime.
Our Term 2 Meeting will be held on June 4th at Fitzys Hotel
Loganholme and we will not be so rushed. Only one guest
speaker – John Milke M.Ed.Admin; B Ed; Dip t who will be
presenting a “Leadership Workshop”. This will be an excellent
PD Session so please put the date in your diary now. There
will be a Prize for every BSM who brings a guest BSM to the
meeting.
Warm Regards
Glenys Brown
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Greetings from Metropolitan
The Branch now has over 190 members with representation
from AO2 to AO8 and I would like to welcome all new members
and encourage them to come along to meetings and participate
in Branch activities.
Our first meeting of the year was again held at Woodcrest State
College and the day was a big success with an attendance of
over 87 members.
Dareece Bourke and Jill Lennox-Kelly from OneSchool joined
us for morning tea and afterwards Dareece followed on from
her web presentation in the State meeting with a more in depth
preview of the Agresso 5.7 upgrade and explanation of the
changes to the Excursion Planner module.
After lunch Steve Pratt and Kate Owen from MyHr gave a
presentation on the Corporate Reporting module of MyHR and
particularly the new electronic Payroll Report verification
system. Steve was also able to show us the range of reports
available in MyHR and to use them to best to suit individual
requirements.
Metropolitan has fifteen members participating in the QELI
School Business Managers Leadership Program commencing
in May. Funding for these members to participate in the
program was provided by the Region with the support of Chris
Rider the former Regional Director. Chris was well aware of the
role played by BSMs and AOs in the smaller schools and with
his moving on the Branch has lost a big supporter.

Planning is underway for the next meeting and the venue will be
announced early in the new term.
Shane Woodward
Metropolitan Branch President

Greetings from Wide Bay
Hi From Wide Bay
Our first term has been busy as usual, but a smooth start to the
year. What a contrast this year to the start of year 2013. Our
region has been hit by drought and people in our area are really
feeling the big impact of this dry 4 months.
Wide Bay Branch has started the year in a very organised
manner by having our whole year of Professional Development
planned to get our members excited.
We again, are trying to keep on top of any Human Resource
changes and EB information, as well as keeping our strong ties
with Paul Daniels in school cleaning. There are still so many
questions in regard to Flying Start in 2015 that we have tried to
keep a strong focus on our non-teaching staffing as our schools
diversify in 2015.
Again we are very lucky to have a wonderful group of sponsors
who take the time each term to set up a trade display and give
product to our members. This sponsorship is a fabulous way to
get GREAT PD.
We are embracing the new Webinar format and have two
extra locations in our area that host these. Kepnock SHS in
Bundaberg and James Nash SHS in Gympie. Maryborough
continues to host the webinars and the Professional
Development. We are very excited to have Kaye Wheatley Training and Development Officer, North Coast Region –
Maroochydore Office to assist us with some great leadership
development. We hope to have a full day session at the
Maryborough RSL in Term 4, on assisting us in our quest for
better management skills.
I hope everyone had a great holiday and surrounds themselves
with family (not work) Be Safe!
LISA BEU
AND THE WIDE BAY MEMBERS SBMAQ
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